
BUNBURY CATHOLIC COLLEGE 
 

ENGLISH TEACHER 
 

SELECTION CRITERIA 
 
 
SELECTION CRITERIA 
The position requires the staff member to possess:  
 

Qualifications 
 

Essential:  Registration with the Teacher Registration Board of WA (TRBWA). 
 (This includes a minimum four-year tertiary qualification and police clearance)  

   Tertiary qualification specific to the specialist field.  
   Working with Children Check 

 

Knowledge 
 

• Demonstrated knowledge and expertise in implementation of the SCSA English curricula.  
• Demonstrated knowledge of contemporary educational pedagogy and educational trends. 
• Exhibit an educational vision and strong sense of purpose consistent with the College Mission.  
 

Skills 
 

• Experience in Visible Learning pedagogy is desirable.  
• The ability to teach lower school Media and/or Religious Education would be an advantage. 
• Specialist Literacy knowledge and teaching experience is desirable. 
• Excellent teaching/classroom management skills and a clear commitment to improving the 

educational outcome of all students. 
• The ability to differentiate the curriculum in order to meet the individual needs of all students. 
• Excellent interpersonal skills, with the ability to foster positive working relationships and relate with 

harmony and authority with staff and students.  
• Demonstrated skills in the application of technology as a learning, teaching and management tool.  
• Demonstrated ability to work independently and as part of a team.  
• Excellent classroom management, organisation and integration of digital technologies. 
• Proficiency in the use of the Office 365 Suite (advantageous). 
• Ability to use assessment and reporting methods and tools to provide timely and targeted feedback. 
• Exemplary written and oral communication skills. 

 
ACTIVE PARTICIPATION IN THE COLLEGE COMMUNITY 
 

Teachers at Bunbury Catholic College will: 
 

• Be committed to the ethos and values of Catholic education. 
• Attend Parent / Student and Teacher Interviews and Information Evenings. 
• Participate in whole school Professional Learning. 
• Be willing and actively involved in College activities. These activities can include Retreats, Camps, 

Christian Service Learning Programs, Sporting and Cultural Events, Competitions or Activities. 
• Completion or willingness to work towards completion of CEWA’s Accreditation to Teach in Catholic 

Schools. 
• Willingness to become an active member of the Bunbury Catholic College community with a strong 

commitment to promoting and supporting the varied aspects of College life. 
 
CHILD SAFE FRAMEWORK AND WORK HEALTH AND SAFETY PRINCIPLES 
 

Teachers at Bunbury Catholic College will: 
 

Be committed to safeguarding and promoting the welfare of children and young people. All staff share this 
commitment and adhere to, and comply with, the CEWA Child Safe Framework and Work Health and Safety 
Principles. 
 
CODE OF CONDUCT 
 

Bunbury Catholic College staff are required to adhere to the College Staff Code of Conduct. 
 


